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MEMORANDUM OF AGREEMENT made and entered into 
between the RETAIL HAT & FURNISHINGS SALESMEN'S UNION, 
LOCAL NO. 721, chartered by the Retail Clerks* Interna­
tional Protective Association, affiliated with the 
American Federation ©f Labor, hereinafter called the 
"Union", and
trading under the firm name and style of
a domestic corporation, whose principal office is located 
at
hereinafter called the "Employer".
W I T N E S S E T H  :
WHEREAS, the Union is a labor organization, 
composed of retail salesmen, clerks, salesmen-window 
trimmers and store managers employed in the men's hat 
and/or furnishings business, having the purposes and 
objects common to labor organizations; and
WHEREAS, the Employer is engaged in the retail 
men's hat and/or furnishings business; and
WHEREAS, both the Union and the Employer recognize 
and approve of the principle of collective bargaining 
between employers and employees as organized in labor 
unions as beneficial to the harmonious conduct of the 
business;
NOW, THEREFORE, in consideration of the aforesaid 
and of the mutual promisee, conditions and covenants here­
in contained, and of the sum of one dollar by each of the 
parties to the other in hand paid, the receipt of which is 
hereby acknowledged, it is hereby mutually agreed as 
follows;
FIRST; Definitions. The term "salesmen" as 
hereinafter used includes salesmen, salesmen-window trim­
mers and store managers, except when otherwise expressly 
. indicated. The term "salesmen" includes any one perform­
ing the duty of waiting on trade in whole or in part.
It is understood and agreed by and between the 
parties hereto that all managers must be members of the 
above union except managers of chain stores where eight 
or more regular and steady salesmen are employed in each 
store.
SECOND - EMPLOYMENT OF UNION WORKERS; (a) The 
employer agrees to employ only members who are in good 
standing of the union, both for regular or extra work.
If for reasonable reasons the union should be unable to 
supply tc the employer capable or good-standing members 
of the union as employees then in that event the employer 
shall have the privilege to recommend a prospective non­
union salesman for the position provided that said sales­
man is found satisfactory to the authorized representative 
of the union, and that said salesman makes hie application 
for membership with the union and upon initial payment 
received a working card for temporary work until his trial 
period ends.
(b) The Employer shall not employ any salesman excep­
ting through the medium of and as designated and supplied by 
the Union.
(c) The Employer will neither negotiate nor make any 
agreements with salesmen, unless it shall be through duly 
authorized officers of the Union.
(d) In employing members of the Union, the Employer 
shall require from the same the current working card issued 
or to be issued by the Union.
(e) Salesmen who are members of the Union, now in the 
employ of the Employer, shall be continued in their employ­
ment during the life of this agreement, subject to all the 
terms and provisions thereof.
(f) New Salesmen, when employed by the Employer, shall 
be considered employed on trial for a period of two weeks. 
During said trial period of two weeks, should the Employer 
find such new salesman unsatisfactory, he may be discharged 
by the Employer. At the end of such two weeks, however, said 
trial period shall terminate and such new salesman shall 
automatically become and be a regular salesman in the employ 
of the Employer, in which event he shall only be liable to 
discharge pursuant to the terms and provisions of this 
agreement as hereinafter set forth.
(g) Where the Employer shall be a corporation or a 
partnership, only two bona fide officers or partners shall 
be recognized as employers. All other persons, whether 
known or called officers, directors, stockholders or co­
partners, shall be employees, and in the event their duties 
are the same or similar to those imposed upon salesmen, they 
shall be required to become members in good standing of the 
Union and this agreement shall apply to them in all respects.
THIRD - NOTICE: (a) Except during the trial period,
as hereinbefore'defined, allowed for new salesmen, no sales­
man may be discharged except upon two weeks' written notice 
by the Employer to the Union sent by registered mail and 
except with the prior written consent of the Union. Such 
written notice by the Employer to the Union of intention to 
discharge shall set forth in detail the reasons or causes 
impelling the Employer to such discharge. Upon the consent 
in writing, by registered mail, previously given by the 
Union, such salesman affected by the notice shall be dis­
charged at the end of such two weeks' period of notice.
Upon the refusal, failure or neglect of the Union to consent 
to such discharge, such salesman, nevertheless, shall be 
continued in the employ of the Employer until the matter 
shall have been determined by arbitration as hereinafter 
provided.
(b) The Employer agrees ’that each salesman in his or 
its employ shall have fifty-two consecutive weeks of employ­
ment during each year.
(c) Where the position occupied by a salesman shall 
become vacant due to discharge or incapacity, the place of 
such salesman shall forthwith be filled by another salesman, 
who shall be a member of the Union in good standing.
(d) It is further agreed that if the employer shall 
operate more than one store, he may transfer his salesmen
from one store to another at his option, but in the event 
that such transfer is made and the employer, within six 
months thereafter, discontinues the store to which said 
salesman was transferred, the employer shall not be per­
mitted to dispense with the services of the salesman trans­
ferred to the discontinued store, because of the discon­
tinuance of said store.
(e) The Union shall be the sole judge of the 
good standing of its members and, upon notice by the Union 
to the Employer, in writing, that a salesman is not a 
member in good standing of the Union, such a salesman 
shall forthwith be discharged.
FOURTH - WORKING HOURS: (a) The maximum work 
week for salesmen and clerks shall be forty-eight hours per 
week, but the maximum work week for managers and salesmen- 
window trimmers, however, shall be fifty-four hours per 
week. The hours shall be conseoutive and no staggering of 
hour8 shall be permitted. Only one manager shall be recog­
nized as such in any one store. A schedule of the working 
hours for employees shall be immediately posted on the 
premises where the same are employed and shall be immediately 
filed with the Union.
(b) Every salesman shall receive one full day of 
rest each week and no salesman shall be required to work 
more than six days a week. Each salesman shall be entitled 
to only one consecutive hour for meal time during each day 
of his employment.
FIFTH - CLOSING HOURS: Closing hours shall be
adjusted between the parties hereto according to the require­
ments of the localities. It shall be regarded a breach of 
this contract upon the part of the Employer to refuse to 
cooperate with the majority of the employers in his or its 
respective locality in adjusting the closing hours exercised 
by the will of the majority of such locality.
SIXTH - VACATION: (a) Salesmen now in the employ 
of the Employer or in the employ of the Employer at any time 
prior to April 1st shall be entitled to and shall receive 
one full continuous week of vacation with pay during the 
months of July and August. Salesmen working on commission 
shall receive pay for such vacations equivalent to their 
minimum weekly earnings and not less than any guaranty herein 
stipulated.
(b) No salesman shall leave the employ of the 
employer until at least one month shall have passed after 
his return from his vacation. In the event that said sales­
man leaves his employ within the said month, he shall forfeit 
the one week's salary given to him during his vacation.
SEVENTH - USE OF STORE CARD: The Union shall lend 
to the Employer the official Union Store Card of the Retail 
Clerks' International Protective Association, which the 
Employer must display permanently in the Employer's place or 
places of business for the purpose of informing the public 
that the Employer's store or stores employ only Union help. 
However, such display card shall remain the property of the 
Union. The Union 6hall have the right to demand the sur­
render of such display card upon the failure of the Employer 
to comply with the provisions of this contract.
EIGHTH - SCHEDULE OF WAGES: (a) There shall be
the following classifications of employees with respect to 
earnings; namely, Classifications "A”, "B,f, "C", "D", "E", 
"F", "G" and "H".
(b) Classification UA" shall apply to those salesmen 
who at present receive a straight wage. They shall receive 
an increase of Two ($2.00) Dollars per week in addition to 
their present wages.
(c) Classification "B" shall apply to those sales­
men who work on a straight salary basis. Each salesman 
in this classification shall receive a minimum wage of 
$32. weekly.
(d) Classification "C" shall apply to those sales­
men who work on a part salary and commission basis. Each 
salesman in this classification shall receive an increase 
of l/2 of 1% over his present commissions, with a minimum 
guaranty of $32.00 per week.
(e) Classification "D" shall apply to those sales­
men who work on a straight commission basis. Each sales­
man in this classification shall receive an increase of 
l/2 of l/o over his present commissions, with a minimum 
guaranty of $32.00 per week.
(f) Classification "E" shall apply to salesmen- 
window trimmers who must work on a straight salary basis 
only. Each salesmen-window trimmer in this classification 
shall receive a minimum wage of $37.00 weekly, except that 
each salesman-window trimmer in this classification now 
employed by the Employer, who receives $35.00 or more weekly, 
shall receive a $2.00 increase in his salary.
(g) Classification "F" shall apply to those managers 
who work on a straight salary basis. Each manager in this 
classification shall receive a minimum wage of $37.00 week­
ly, except that each manager in this classification now 
employed by the Employer, who receives $35.00 or more weekly, 
shall receive a $2.00 increase in his salary.
(h) Classification "G" shall apply to those managers 
who work on a part salary and commission basis. Each 
manager in this classification shall receive an increase
of 1/2 of 1% over his present commission, with a minimum 
guaranty of $37.00 per week.
(i) Classification "H" shall apply to those managers 
who work on a straight commission basis. Each manager in 
this classification shall receive an increase of l/2 of 1% 
over his present commission, vi th a minimum guaranty of 
$37.00 per week.
(j) The Employer shall not change the Classification 
of his or its employees v/lth respect to earnings as consti­
tuted at the time of the signing of this agreement.
NINTH - HOLIDAYS: The Employer must allow each 
salesman' In "hi3 or its employ six holidays with full pay 
during each year, which holidays must be selected from the 
following holidays only: New Year's Day; Lincoln's Birth­
day; Washington's Birthday; Decoration Day; Independence 
Day; Labor Day; the two days of the Jewish New Year 
(Rosh Hashonah); the Jewish Day of Atonement (Yom Kippur); 
Columbus Day; Election Day; Armistice Day; Thanksgiving
Day and Christmas Day. The Employer shall have the option of 
selecting which six of these holidays each salesman shall be 
allowed. The Employer, however, must, within 30 days after 
U the signing of this agreement, file with the Union and post 
in his or its store a schedule in writing containing a list 
of the six holidays to be allowed to each salesman.
TENTH - TEMPORARY SALESMEN: The Employer shall 
have the privilege to engage as many temporary salesmen as he 
or it needs, provided that they be members in good standing of 
the Union and be designated and supplied by the Union. In 
the event that the Union is unable to supply such temporary 
salesmen, the Employer may employ persons not members of the 
Union as such temporary salesmen, provided that such persons 
procure in advance a daily wording card from the Union and 
pay the Union a fee of One Dollar a week or fraction thereof, 
£nd Provided that the J&nployer shall employ such persons only 
until the Union is able to furnish him or it with temporary 
salesmen who are members in good standing in the Union. A 
temporary salesman is one who workB one week or less. Such 
temporary salesmen shall be guaranteed $5.00 per day.
ELEVENTH - UNION REPRESENTATIVES: The Employer 
shall permit the business representative or any other duly 
authorized representative of the Union to viBit his or its 
store or stores at any time for the purpose of interviewing 
or observing the salesmen in connection with the performance 
of their work.
TWELFTH - ARBITRATION: The Union and the Employer 
mutually agree that there shall be no strike by the Union nor 
lockout by the Employer during the duration of this agreement 
and that all disputes (whether specifically provided for 
herein or otherwise), arising out of or under this agreement, 
shall be referred to a Board of Arbitration for final hearing 
and decision. Such Board of Arbitration shall consist of 3 
Arbitrators designated by the Union and 3 Arbitrators desig­
nated by the Employer and a third person as Umpire Arbitrator 
who shall be selected by the said 6 Arbitrators. Notice of 
the demand for submitting any dispute hereunder to arbitra­
tion shall be given by either party hereto and the same shall 
be given by notice in writing, sent by registered mail, to 
the office of the other party hereto, and in such notice the 
party demanding arbitration hereunder shall designate its 
Arbitrator and shall set forth the nature of the dispute to 
be arbitrated. Within two days after the receipt of such 
notice by registered mail, demanding arbitration as herein 
provided, such other party hereto receiving such notice shall 
designate its arbitrator by notice in writing sent by regis­
tered mail to such party first demanding arbitration hereunder. 
The said six Arbitrators designated by the Union and the Em­
ployer respectively shall, within two days thereafter, designate 
the third or Umpire Arbitrator. The said seven persons selec­
ted as Arbitrators, constituting such Board of Arbitration as 
herein provided, shall immediately proceed to a hearing of the 
iaots involved in such dispute and shall render a decision 
upon such dispute, such decision to be rendered in writing 
within three days after such Board of Arbitration is selected 
and constituted as herein provided. Such decision of a 
majority of the Arbitrators constituting such Board of Arbitra- 
tion shall be final and conclusive and binding on all parties 
to this agreement.
5
4THIRTEENTH - RIGHTS OF MEMBERS: The provisione of 
this agreement and the rights and benefits provided herein 
shall inure to the parties hereto and to each and every member 
of the Union for the period beginning from the date of the 
signing of this agreement to the termination thereof.
FOURTEENTH - DURATION; This agreement shall take 
effect on,________________________ _ and. shall
expire _________________________ ___  . Upon the
expiration of this agreement, the rights and benefits pro­
vided for herein to the parties hereto and the rights and 
benefits provided for to each and every individual member 
of the Union shall expire and terminate. The employer 
shall have the right, at the expiration of this agreement, 
to change his employees with cause. Within six weeks prior 
to the expiration of this agreement, the employer shall 
notify the Union by registered mail of his intent. Unless 
within one week after such notice, the Union by registered 
mail accepts the plan of changing, no change shall be made. 
However, should the Union fail to so accept, the employer 
shall avail himself of the right of arbitration as provided 
for in Article 12 of this agreement, and the decision after 
arbitration shall be binding upon both parties hereto. Six 
weeks prior to the expiration of this agreement, a new one 
shall be presented for consideration.
IN WITNESS WHEREOF, the Union has caused this agreement 
to be signed by its representative and the Employer has 
affixed his signature hereto or caused the same to be signed
and sealed by its duly authorized officer, this day
of , 193
IN THE PRESENCE RETAIL HAT & FURNISHINGS SALESMEN'S
OF; UNION, LOCAL NO. 721
By.
E M P L O Y E R
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